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Why did the University of Tennessee kick out Black pharmaceutical 
student?... from front page

Clark Atlanta University receives generous $250,000 for
permanent endowment fund from Diageo North America
ATLANTA, Feb. 3, 2021
/PRNewswire/ -- Clark Atlanta
University has received
$250,000 from Diageo North
America to create a permanent
endowment fund and provide fi-
nancial aid grants to talented stu-
dents across different disciplines
and majors. This generous dona-
tion is part of a broader innova-
tive program that Diageo North
America announced to support
25 Historically Black Colleges
and Universities (HBCUs), fo-
cused on building opportunities
to develop future leaders and
help shape a more equitable so-
ciety. The initiative is expected to
benefit thousands of students
across the country for many
years to come.
"Gifts like these provide our

scholars with the crucial dollars LOS ANGELES, CA - HBCU
Buzz has announced the launch
of its new weekly digital series
PRESIDENT’S CORNER  de-
buted Tuesday, February 2,. The
weekly one on one informative
format will highlight the excel-
lence and progression of the
Black College community with
exclusive insights from the uni-
versity Presidents. The candid
curated talks will be hosted by
HBCU Buzz Founder and CEO
Luke Lawal Jr. Each episode will
cover an array of hot topics, is-
sues and initiatives pertaining to
the featured school.
“Our platform has always been
the destination for content that
uplifts Black excellence in the
HBCU community while inform-
ing and educating all” said Luke
Lawal Jr. “President’s Corner
stems from the idea that many
are missing out on the cultural
experience of an HBCU during
this global pandemic and this is
one of the many innovative ways
for HBCU Buzz to produce con-
tent to virtually reconnect stu-
dents and graduates with their
HBCU.”
Following the launch episode

with Bowie State University
President Dr. Aminta Breaux, ad-
ditional guests that will be fea-
tured, but not limited to on
PRESIDENT’S CORNER in-
clude:
•President Dr. Larry Robinson of
Florida A&M University 
•President Suzanne Elise Walsh
of Bennett College
•President Dr. Vann Newkirk of
Fisk University
•President Dr. Javaune Adams-
Gaston of Norfolk State Univer-
sity
•President Dr. George T French
Jr. of Clark Atlanta University

PRESIDENT’S CORNER will
serve as additional content in the
HBCU Buzz roll out campaign to
recognize and celebrate Black
History Month. Each episode is
slated to premiere Tuesdays on
the following platforms Youtube,

ply because they do not like or
understand it.  
“It’s just a matter of time before
they come back for another in-
vestigation into my expression on
social media,” said Diei, who is
seeking her doctorate in phar-
macy with an emphasis on nu-
clear pharmacy. “UT spied on my
social media activity — activity
that has no bearing on my suc-
cess as a pharmacist or my edu-
cation. I can be a successful and
professional pharmacist as well
as a strong woman that embraces
her sexuality. The two are not
mutually exclusive.”
In September 2019, one month
after enrolling at the University
of Tennessee Health Science
Center, an administrator told Diei
that the university received an
anonymous complaint about her
Instagram and Twitter accounts
— and that she was now under
investigation.
Diei appeared before the col-
lege’s Professional Conduct
Committee, which unanimously
determined that she violated uni-
versity policies with what the
committee deemed to be her

“crude” and “sexual” posts. Re-
fusing to identify the policies she
violated or even the posts in
question, the committee required
Diei to write a letter reflecting on
her behavior. She completed the
letter despite reservations that
the committee was violating her
First Amendment rights.
Less than a year later, the com-
mittee notified Diei of a second
investigation, this time with
screenshots from her social
media accounts. In one tweet,
Diei contributed to a trending
discussion on Twitter about the
song “WAP” by Cardi B and
Megan Thee Stallion, suggesting
lyrics for a possible remix. In an-
other, Diei joked about the
amount of time she spends get-
ting prepared to go out by refer-
encing a popular Beyonce ́song.
“It’s so important to me to just
have my voice, because people
that look like me are often told
‘be quiet, stay in the back,’ and
that just does not suit my person-
ality,” Diei said. “I’m not asking
for approval. I’m asking for re-
spect.”
The photos and tweets the school

identified — which comply with
the social media sites’ policies —
are fully protected by the First
Amendment. Further, the ac-
counts are operated under a pseu-
donym and do not even reveal
Diei’s identity as a student at the
College of Pharmacy or indicate
any association with the univer-
sity.
On Sept. 1, 2020 — four days
after being notified that she was
once again under investigation,
and still without any information
on which policies she allegedly

TALLADEGA, AL-  Talladega
College has named Dr. Kristie L.
Kenney as its vice president for
institutional advancement. 
Dr. Kenney will provide leader-

ship and direction through the
planning, organization, coordina-
tion, and implementation of the
College’s development pro-
grams.  Her responsibilities will
include leading the advancement
team in carrying out the institu-
tion’s goals and funding priorities
as determined by the College’s
mission and vision.  She will re-
port to the president.
“We are thrilled to welcome Dr.

violated — the committee unan-
imously voted to expel Diei from
the program. In the midst of
preparing for an exam and other
coursework, she appealed to the
dean. The dean reversed the de-
cision almost a month later, but
only after receiving a letter from
FIRE. 
“The First Amendment protects
the right of students to suggest
lyrics for a Cardi B remix on
Twitter and Instagram. Period,”
said FIRE attorney Greg H.
Greubel. “Kim is an authentic
and successful woman, and FIRE
believes that it is important to
show the public that students like
Kim are capable of being suc-
cessful professionals while also
being free to personally express
themselves on social media. Kim
is standing up for every Ameri-
can who hopes to have a personal
life in addition to their profes-
sional life.”
“I’m not going to go through this
a third time, during my third
year,” Diei said. “So, I wanted to
send a clear message: Don’t
mess with me and don’t do this
again to anyone else.”

To this day, UT has never re-
vealed which policies Diei al-
legedly violated, apart from the
vague claim that her posts vio-
lated “various professionalism
codes.”
The lawsuit aims to stop UT
from further investigations into
Diei’s social media, eliminate the
college’s overbroad professional-
ism policies, and win damages
for Diei over the college interfer-
ing with her First Amendment
and due process rights.
This isn’t UT’s first foray into
censoring sex-related speech. At
the bidding of conservative pun-
dits and elected officials, the uni-
versity engaged in a years-long
crusade to derail Sex Week, a
student-led initiative to have an
“academically informed discus-
sion about all things related to
sex, sexuality, relationships, and
gender.” In recent years, the leg-
islature literally outlawed state
funding for Sex Week, and UT
President Randy Boyd made it
clear that “we expressly do not
condone Sex Week.” Boyd is
named in his individual and offi-
cial capacities, along with Pro-

fessionalism Conduct Commit-
tee Chairperson Christa George
and the non-student members of
the UT Board of Trustees. 
“We work tirelessly to defend
students and faculty members
without resorting to lawsuits, but
universities need to know that
FIRE will use every tool at our
disposal when it comes to hold-
ing them accountable for rights
violations,” said Vice President
of Litigation Darpana Sheth,
who joined FIRE late last year. 

“Our message to university cen-
sors is clear: Defend individual
rights or we’ll see you in court.”
The Foundation for Individual
Rights in Education (FIRE) is a
nonpartisan, nonprofit organiza-
tion dedicated to defending and
sustaining the individual rights
of students and faculty members
at America’s colleges and uni-
versities. These rights include
freedom of speech, freedom of
association, due process, legal
equality, religious liberty, and
sanctity of conscience — the es-
sential qualities of liberty.

We work tirelessly to defend
students and faculty members
without resorting to lawsuits,
but universities need to know
that FIRE will use every tool
at our disposal when it comes
to holding them accountable
for rights violations,” said
Vice President of Litigation
Darpana Sheth, who joined
FIRE late last year. “Our
message to university censors
is clear: Defend individual
rights or we’ll see you in
court.”

and financial support they need
to matriculate at CAU."
The grant will be distributed
within the institution through a
fund structure established to pro-
vide $25,000 to address the
2021-2022 academic year's im-
mediate scholarship needs. At
least 10 students each year who
meet the set criteria will benefit
from the endowment.
"I am elated about the generous

gift provided to Clark Atlanta
University by Diageo North
America. Gifts like these provide
our scholars with the crucial dol-
lars and financial support they
need to matriculate in private in-
stitutions such as CAU. Efforts
like this help students in actual-
izing their academic and career
goals," said Clark Atlanta Uni-

versity president George T.
French Jr., Ph.D.

With the goal of helping to
change the complexion of the in-
dustry, Diageo North America
has also committed to taking a
step to build a pipeline of tal-
ented leaders through an intern-
ship platform over the coming
years, and Clark Atlanta Univer-
sity will be part of it. The com-
pany will provide  HBCU
students opportunities to gain
valuable work experience at a
fast pace that could help them
with their future career aspira-
tions or jump-start their career in
the consumer goods industry.
“We are proud to partner with

these esteemed institutions and
to do our part to help shape a
more equitable society by pro-

viding opportunities for future
leaders," said Debra Crew, Pres-
ident, Diageo North America.
This initiative further deepens
Diageo's commitment to making

a long term and sustainable im-
pact on underrepresented com-
munities."
This initiative was created by

working closely with Diageo
North America's African Her-
itage Business Resource Group
(A.H.E.A.D.) to focus on priori-
ties and actions, and the right
partnerships that make the most
meaningful impact in the Black

community.
To learn more about Diageo's

work to support the communities
where it operates, including com-
pany values, visit
www.diageo.com.

About Clark Atlanta 
University

Established in 1988 by the his-
toric consolidation of Atlanta

Talladega College names Dr. Kristie L.
Kenney VP for institutional advancement

Kenney to our senior leadership
team,” said Talladega College
President Dr. Billy C. Hawkins.
“She brings a wealth of experi-
ence in fundraising, develop-
ment, and alumni relations, and
has the vision and expertise to el-
evate our advancement efforts.” 
Dr. Kenney previously served as
director of annual giving for
Christian City, Inc., in Union
City, Georgia, where she in-
creased annual giving, donor re-
tention, and employee giving.
Prior to joining Christian City,
she served as executive director
of JSU (Jackson State Univer-

sity) Development Foundation,
Inc., where she managed its $52
million assets operation, $3.5
million annual contributions, $17
million endowment, and $1.2
million operational budget. 
Dr. Kenney holds a Ph.D. in

Urban Higher Education from
Jackson State University (JSU),
a Master of Science in Higher
Education - College Administra-
tion and Leadership from Purdue
University Global, and a Bache-
lor of Science in Agricultural
Business from Tennessee State
University. She also earned a cer-
tificate in fund raising manage-

ment from the Center for Philan-
thropy at Indiana University.
Her tenure at Talladega College

begins March 8, 2021.

About Talladega College
Talladega College, Alabama’s

first private historically black
college, is consistently ranked
among the best southeastern col-
leges and top HBCUs in the na-
tion. It was founded in 1867 by
two former slaves, William Sav-
ery and Thomas Tarrant, and is
the home of the renowned Hale
Woodruff Amistad Murals.

Spotify, Apple, Podcasts Breaker,
Castbox, Google Podcasts, Over-
cast, Pocket Casts and RadioPub-
lic. 
To subscribe to the series be sure
to visit
https://anchor.fm/hbcubuzz and
or catch the full interview on the
HBCU Buzz Youtube Channel. 
For more information on HBCU
Buzz, visit www.hbcubuzz.com
to catch up on the latest partner-
ships and news in the HBCU
community. You can also connect
via social media on HBCU
Buzz's Twitter, Instagram and

We are proud to partner with
these esteemed institutions
and to do our part to help
shape a more equitable soci-
ety by providing opportunities
for future leaders," said
Debra Crew, President, Dia-
geo North America. This ini-
tiative further deepens
Diageo's commitment to mak-
ing a long term and sustain-
able impact on
underrepresented communi-
ties."

HBCU Buzz announces the
launch of the new digital
series ‘President’s Corner’
hosted by Luke Lawal, Jr.
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“Our platform has always
been the destination for con-
tent that uplifts Black excel-
lence in the HBCU
community while informing
and educating all” said Luke
Lawal Jr. “President’s Corner
stems from the idea that many
are missing out on the cul-
tural experience of an HBCU
during this global pandemic
...”

Facebook.

ABOUT HBCU BUZZ
Owned by the parent company L
& Company, HBCU Buzz is a
multimedia company that fo-
cuses on amplifying the Black
College community. Launched
in 2011, HBCU Buzz has been a
resource for prospective & cur-
rent students and alumni. The
mission of HBCU Buzz is to
share stories of the cultural expe-
rience, achievements, opportuni-
ties and developments while
advocating for students, alumni
and the legacy of these historic
institutions. The Buzz Team is
exclusively composed of HBCU
students and alumni from diverse
educational backgrounds. Our
team partners with millennial in-
fluencers, thought leaders and
diverse content creators to ad-
vance our mission of amplifica-
tion, articulation and advocacy.

Black PAC demands a Justice Clarence Thomas
Exhibit at African American Museum in D.C.
WEST PALM BEACH, Fla.,
Feb. 17, 2021 /PRNewswire/ --
The New Journey Political Ac-
tion Committee Tuesday de-
manded that an exhibit to

Supreme Court Associate Justice
Clarence Thomas be established
at the National Museum of
African American History and
Culture in Washington, DC.

Black PAC Demands Justice
Clarence Thomas Exhibit at
African American Museum
In correspondence to museum
curator Dr. Michele Gates

Moresi, New Journey PAC
Founder James Golden, Chief
Executive Officer Autry Pruitt,
and Chief of Staff AJ Swinson,
said excluding an exhibit to Jus-
tice Thomas amounts to, "anti-
historical bias in a way that
rewrites history and pushes a bi-
ased narrative against a leg-
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"It's outrageous that the Na-
tional Museum of African
American History denies
Clarence Thomas a proper
exhibit," said Golden, who
founded New Journey PAC in
2019. "The museum claims it
wants to promote the values
of resiliency, optimism and
spirituality within the Black
community and they should
be true to their mission with
an exhibit honoring the
achievements of Clarence
Thomas."


